Administrative proposal 2015

Program Overview

A series of administrative tasks in support of the Ohio Water Resources Center (WRC) at The Ohio State 
University will continue in 2015. We will continue to administer and manage research programs including: administration of a Special Water and Wastewater Treatment Grants Competition; administration of the 104(B) In-State Competition and the 104(G) National Competitive Grants Program. In order toA strategic goal of the Ohio WRC is to improve our visibility and relevance in Ohio by strengthening our connection to our stakeholders, coordinatinge outreach and educational activities, and meeting and organizinge groups that deal with local problems., we are requesting significant amount of travel funds. Some of thesespecific activities include (but are not limited to): organization of a regional work- group that seeks multi-barrier and systems-based watershed solutions to water quality impairments, including harmful algae blooms and hypoxia; providing to the public information to the public onregarding water resources issues in the State of Ohio; informing the Ohio administrators about water resources issues and ongoing research in the State of Ohio; traveling to local and regional workshops and conferences; and mMeeting with funded researchers and other potential partners in the State. Our outreach and educational activities will continue to grow in 2015. We will sustain our current activities, such as developing content and maintaining for the web site of the Ohio Water Resources Center and maintaining this web site; serving on the Board of the Directors for the Water Management Association of Ohio; organizing a quarterly seminar series in cooperation with the Water Management Association of Ohio; serving on the Ohio Water Resources Council meetings; functioning as regional representative to the National Institute of Water Resources Bboard of Directors; and participating helping in the organization of Central Ohio Children’s Water Festival. Furthermore we are starting new activities such as: partnering in the administration of a Water Steward program in the Lower Olentangy River watershed together with the non-governmental organization (NGO), Friends of Lower Olentangy Watershed (FLOW);  and organization of project WET educator training. 




	Budget Breakdown*                                        Attachment C

	Project Number: (Number will be provided by the application system) 

	Project Title: 

	Cost Category
	Federal
	Non-Federal
	Total

	Salaries and Wages
	$
	$
	$

	Principal Investigator(s) Salaries and Wages:
	$6,492
	$0
	$6,492

	 
	$0
	$0
	$0

	Graduate Student(s) Salaries and Wages:
	$0
	$16,500
	$16,500

	Undergraduate Student(s) Salaries and Wages:
	$0
	$0
	$0

	   Others : Zuzana Bohrerova
	$0
	$10,085
	$10,085

	Total Salaries and Wages:
	$6,492
	$26,585
	$33,077

	Fringe Benefits
	 
	 
	 

	Principal Investigator(s) Fringe Benefits:
	$1,097
	$0
	$1,097

	 
	$0
	$0
	$0

	Graduate Student(s) Fringe Benefits:
	$0
	$1,782
	$1,782

	Undergraduate Student(s) Fringe Benefits:
	$0
	$0
	$0

	   Others: Zuzana Bohrerova
	$0
	$3,519
	$3,519

	Total Fringe Benefits
	$1,097
	$5,301
	$6,398

	Graduate Student(s) Tuition: $
	$0
	$13,824
	$13,824

	Undergraduate Student(s) Tuition:
	$0
	$0
	$0

	 
	$0
	$0
	$0

	Total Tuition
	$0
	$13,824
	$13,824

	Supplies
	$0
	$0
	$0

	Equipment
	$0
	$0
	$0

	Services and Consultants
	$0
	$0
	$0

	Travel
	$5,000
	$0
	$5,000

	8. Other Direct Costs
	$0
	$0
	$0

	Total direct costs
	$5,000
	$0
	$5,000

	Indirect costs on federal share
	XXXXXXXX
	$17,218
	$17,218

	 Indirect costs on non-federal share
	XXXXXXXX
	$6,798
	$6,798

	 Total estimated costs:
	$12,589
	$69,726
	$82,315

	Total Costs at Institutute host The Ohio State University:
	$12,589
	$69,726
	$82,315

	 
	$12,589
	$69,726
	 

	 
	 
	 
	 

	 
	 
	 
	 

	*  This form is provided as worksheet only
	
	
	

	
	
	
	


Administrative budget justification

Salaries and Wages for PIs. Provide personnel, title/position, estimated hours and the rate of compensation proposed for each individual.
Summer salary for 25% of a month for each co-Director is requested from the federal sponsor, with a base salary for the summer of one-third of the nine-month salary. This will result in $2,790 for John Lenhart and $3,702 for Linda Weavers. 

Salaries and Wages for Graduate Students. Provide personnel, title/position, estimated hours and the rate of compensation proposed for each individual. (Other forms of compensation paid as or in lieu of wages to students performing necessary work are allowable provided that the other payments are reasonable compensation for the work performed and are conditioned explicitly upon the performance of necessary work. Also, note that tuition has its own category below and that health insurance, if provided, is to be included under fringe benefits).
The Environmental Science Graduate Program (ESGP) at OSU is providing one graduate student as a match to the Center for nine months to work as an Administrative Assistant. The student will work 20 hours a week resulting in $16,500 in salary match. 

Salaries and Wages for Others. Provide personnel, title/position, estimated hours and the rate of compensation proposed for each individual.
The Associate Director Zuzana Bohrerova will match 12.5% of her annual salary ($80,676) to Center activities, totaling $10,085 in salary to be paid by the Department of Civil, Environmental and Geodetic Engineering at OSU.

Fringe Benefits for PIs. Provide the overall fringe benefit rate applicable to each category of employee proposed in the project. Note: include health insurance here, if applicable.
Fringe benefits of 16.9% are applied to faculty summer salaries, resulting in $1,097 requested from sponsor.

Fringe Benefits for Graduate Students. Provide the overall fringe benefit rate applicable to each category of employee proposed in the project. Note: include health insurance here, if applicable.
The graduate student fringe benefits rate of 10.8% will result in an additional $1,782 as cost-share from ESGP.

Fringe Benefits for Others. Provide the overall fringe benefit rate applicable to each category of employee proposed in the project. Note: include health insurance here, if applicable.
The Associate Director’s fringe benefits rate is 34.9% resulting in an additional $3,519 as cost-share from the OSU.

Tuition for Graduate Students. Provide personnel, title/position, and amount of tuition remission proposed for each individual.
Tuition costs for two semester will be provided as a match from ESGP ($13,824)

Supplies. Indicate separately the amounts proposed for office, laboratory, computing, and field supplies. Provide a breakdown of the supplies in each category.
NA

Equipment. 
NA

Services or Consultants. 
NA

Travel. Provide purpose and estimated costs for all travel. A breakdown should be provided to include location, number of personnel, number of days, per diem rate, lodging rate, mileage and mileage rate, airfare (whatever is applicable).

Travel to attend the NIWR meeting in Washington DC for both co-Directors (based on 2015 costs):
-Air $200 roundtrip from Columbus, OH
-Hotel $600 (3 nights at $200/nt.) 
-Registration $475 
-per diem $78 (2 dinners at per diem rate of $31 ea., breakfast/lunch on Sunday at $16) 
–other transportation $87 (4 days car at Port Columbus, transportation in Washington DC) 
Total = $1440 per person, both John Lenhart and Linda Weavers travel: $2880

Travel reimbursement to invite two speakers to WRC/WMAO luncheons – approximate miles driven (270 miles, for example from Kent State University), rate 0.555 per mile - $150 per speaker, total $300

Travel reimbursement for currently funded researchers to travel to Columbus, OH to present WRC funded research at the WMAO conference, $100 per speaker, anticipate two speakers - total $200

Travel reimbursement for co-Directors and Associate Director to travel to Bowling Green State University for NSF Sponsored workshop in April Titled: “Collecting Global Expertise to Address the Problem of Harmful Algae Blooms”, 234 miles roundtrip, rate 0.555 per mile - $130 per director, total $390

Travel Reimbursement for the co-Directors and Associate Director to travel to our stakeholders, researchers and partners in the State.  Expected travel includes Stone lab on Lake Erie, University of Toledo, University of Cincinnati, and Kent State University.  WRC personnel will speak at workshops and visit offices of House of Representatives – rate 0.555 per mile, average distance of roundtrip 277 miles, cost per trip $154. About eight travel trips will conducted in a fiscal year - $1230

Other Direct Costs.
NA 

Indirect Costs. Provide negotiated indirect (Facilities and Administration) cost rate.

The indirect cost rate is 54% of modified total direct costs.

